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It is very disturbing to me to 

hear that a PTA wants to 

ñmergeò with their school's 

foundation.  I just don't get it. 

  

While PTA is  non-profit with 

501(c)3 status, foundations may 

not be.  These organizations 

were organized for two com-

pletely different purposes.   

 

PTA's purposes are: 

1. To promote the welfare of 

children and youth in the 

home, school, community 

and place of worship. 

2. To raise the standards of 

home life. 

3. To secure adequate laws 

for the care and protection 

of children and youth. 

4. To bring into closer rela-

tion the home and the 

school, that parents and 

teachers may cooperate 

intelligently in the educa-

tion of children and youth. 

5. To develop between educa-

tors and the general public 

such united efforts as will 

secure for all children and 

youth the highest advan-

tages in physical, mental, 

social, and spiritual educa-

tion. 

  

PTA was founded to advocate 

for children.  113 years later, 

that is what each unit, council, 

district, state and national PTA 

is doing.   

  

Foundations are organized to 

raise money.  The following 

was found on a local high 

school foundation's website:     

Raising Money for Continued 

Excellence 

With the various budget cuts, 

especially in the state of Cali-

fornia, we are looking to raise 

funds to provide the following: 

Additional Technology 

Library Funding 

Ongoing professional 

training for staff  

Instructional supplies 

Additional custodial and 

secretarial positions. 

 

Yes, all of these are necessary 

to provide an excellent educa-

tion for students, but money in 

a checkbook is not buying 

advocacy for our chil-

dren.  Foundations do not 

lobby in Sacramento and 

Washington, D.C. to secure 

adequate funding for education 

and health and human services 

for all children.  Foundations 

do not hold parent education 

nights, science and math 

nights, star-gazing parties, 

alcohol, tobacco and other 

drug awareness and prevention 

information for students and 

parents, Sober Grad Nites for 

seniors, nor provide volunteers 

in classrooms and at school 

events.  Foundations purchase 

commodities for the school 

site.   

 

PTAs do all of the above vol-

unteering and more!  Do not 

get me wrong.  There is a 

place for both PTA and a 

foundation in every school.  

All three schools my daughter 

attended have very strong 

PTAs and foundations.  They 

should work hand-in-hand.  They 

could have liaisons on each 

board from the other organiza-

tion.  PTA works hard to make 

parents aware of how critical 

parent involvement is in the suc-

cess of their children, and how 

and why to advocate, not just for 

their children, but for all chil-

dren.  The foundation works 

hard to raise money for needs at 

the school site.  I love founda-

tions!  They raise the money, and 

PTA is free to get down to the 

business of PTA.   

 

If a PTA merges with a founda-

tion, my fear is that the parent 

involvement/advocacy piece will 

be lost, and the new organizaiton 

will just be a money-raising or-

ganization.  There will be no 

PTA at that school.  What a 

shame that would be for chil-

dren. 

 

Carolyn Johnson  
President 
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Please join us for a day of training and partnership.  

Come to the Summer Leadership Conference on June 

5, 2010 at USD train your new leaders, learn more 

about PTA and get energized for next year.  

Reservation form p.9 and on the website 

www.ninthdistrictpta.org 

 Make sure you have turned in your  officer list to 

Ninth District PTA.  We need this list to give you 

important information through out the year. p. 10-11 
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State PTA website at www.capta.org and 

search ñprocedure bookò for more infor-

mation. 

Were you lucky enough to have a proce-

dure book or perhaps you created one at 

the beginning of your term?  Then great ï 

all you need to do is some spring clean-

ing.  Pull out all of the excess paperwork 

that got stuck in there ñuntil later.ò  Cre-

ate an archive file of notes from the year 

that wonôt need to be referenced day to 

day, but still might be nice to have.  Do-

ing this now will allow the next person in 

this position ï it could still be you ï to be 

ready to go when PTA meetings begin 

anew in August. 

After everything is cleaned out and ready 

for the hand off, what if you are NOT 

returning to the same position next year.  

A new position might be waiting for you, 

or perhaps you are ñstepping backò a bit.  

Your past experience is invaluable to the 

PTA, but remember to use it wisely.  

PTAôs long term success is reliant on new 

members taking on new roles.  Be sure 

you are only providing help and guidance 

when it is needed.  Just as your children 

need some room to try things for them-

selves and have them not always work 

out, so do new leaders.  Resist the urge to 

jump in and assist unless asked to do so.  

Or schedule a private meeting with some-

one to discuss concerns.  Just because 

something doesnôt look exactly the same 

as it did last year doesnôt mean the work 

isnôt getting done.  New people bringing 

in new ideas strengthens the organization. 

Most important in  preparation for next 

year ï be sure to enjoy yourself and your 

family during the summer break!  

Shawna Straw  

Chairman of Council Presidents 

Be a Good Past Leader  

ANNUAL REPORTS ARE DUE!  

As many of you know volunteer hours 

must be totaled before the end of the 

school or PTA term in order for the Cali-

fornia State PTA office to process the 

information. 

 

Unit and council volunteers should  pro-

ject ahead and estimate, as closely as pos-

sible, the number of hours they would 

have spent in PTA activities through June 

30, 2010. 

 

Councils should send a copy of each 

unitôs submitted report to Ninth District 

PTA, attached to the council report. 

Out-of-council units should submit their 

reports directly to Ninth District PTA.  

Please remember these hours are used to 

help maintain PTAôs status as a non-profit 

organization. 

 

Reminder: What type of activities should 

you keep track of? 
Phone calls, travel time and meeting times 

for PTA activities, which can include: 

Association meetings  

Executive Board meetings  

Meetings with teachers /

administration having to do with 

PTA  

Any other meetings attended for PTA 

purposes  

Preparation Time 

for meetings  

for events  

phone calls/e-mails  

Set up/Clean up 

Actual Event 

Shopping for event/activity 

Thinking PTA 

Promoting PTA to friends and ac-

quaintances 

Volunteering at school for PTA ad-

ministered programs 

E-mail conversations 

Writing 

agendas  

minutes  

treasurerôs reports  

Chairmen/vice president reports  

California State PTA Convention 

National Convention 

Council/District Trainings 

Legislation activities/conferences 

If PTA asks you to do it -count it to-

ward your volunteer hours. 

 

Reports are due to your council/district 

PTA during May. Please check with your 

council or district PTA for the exact due 

date. Thank you for all the volunteer 

hours you put in for children in Califor-

nia. 

 

Javier Montijo  
Historian 

Adapted from:  

Fifth District PTA 

Arrowhead News Letter 

 

You are almost there!  The crazy year end 

rush is probably upon you, by the end of  

June, you will have completed a year of 

PTA leadership.  Perhaps you are a sea-

soned professional ï youôve been to con-

vention, youôve run carnivals, youôve 

presided over numerous contentious 

membership meetings.  Or perhaps this 

was your first year on the PTA board and 

you are still buried under piles of paper-

work that you need to ñget to.ò  Either 

way, prepare to finish the year strong and 

prepare yourself to be a ñpastò PTA 

leader. 

Did your PTA position come with a pro-

cedure book?  If not, this is a great time to 

pull together the nuts and bolts of the 

position and create a procedure book.  A 

procedure book is the piece that ties one 

year to the next.  It will help future people 

who take the position have a resource of 

what has happened in the past.  If you 

need more guidance, visit the California 

http://www.capta.org


 

 

Parent Involvement and Education 

Key 

As PTA members, we are often told  how 

much our time means not only our organi-

zations, but also our childrenôs educa-

tions.  We know that the time spent help-

ing a child through school means that the 

student will have a better chance of aca-

demic success in the coming years. 

Whatôs not as intuitive, however, is how 

we are to spend that time with our chil-

dren.  We have seen the studies about 

how reading to children from an early age 

every day models good reading practices, 

as well as those that highlight how impor-

tant it is to eat a family dinner together 

every night, sharing what goes on during 

our days with each other, forging those 

bonds that build trust and endurance dur-

ing the teenage years. 
 

Itôs also important, however, to instill a 

culture of academic socialization (Nancy 

Hill, PhD, Graduate School of Education, 

Harvard University, Families, Schools 

and the Adolescent: Connection Re-

search, Policy and Practice), both at 

home and at school, starting at preschool 

age.  As parents, if we make academic 

success from the very beginning of child-

hood a priority at home, providing a safe, 

quiet environment for study and home-

work, if we encourage and support our 

Academic Success in Middle and High School :  

collected and the amount forwarded 

through channels should match, taking 

into consideration any memberships from 

the prior year that may have been paid 

ñlate.ò  Please remember that a unit or 

council PTA that does not forward their 

per capita are not being fiscally responsi-

ble. 

 

If units have questions regarding the 

membership reconciliation process, 

please contact the council, or if out-of-

council Ninth District PTA, for assis-

tance.   

 

Mary Anne Tang , Auditor 

A-Quan Watso , Treasurer 

As part of the year-end wrap-up process, 

treasurers must review the financial re-

cords prior to closing their books for audit 

to ensure that all per capita are forwarded 

to council PTA, or if out-of-council, to 

Ninth District PTA.  As part of their fidu-

ciary responsibilities, unit treasurers 

should work with their membership chair-

man or vice president of membership to 

see that the number of memberships 

matches the financial records and that 

those dues that have been received in this 

fiscal year have been forwarded through 

channels.  Auditors must reconcile mem-

bership dues collected to the amount of 

per capita forwarded when completing the 

mid-year and year-end audits.  The dues 

REMINDER  ABOUT  MEMBERSHIP  FOR  F INANCIAL  OFFICERS   
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children to have and keep their academic 

goals, if we empower ourselves with the 

knowledge to help our children succeed 

in making the right choices at school and 

in their personal lives, we will be building 

a foundation of academic and eventual 

career achievement. 
 

Knowing what questions need to be asked 

and the key information sought of school 

administrators and counselors can bridge 

the gap that currently exists between stu-

dents of college graduate parents and 

those who come from no college educa-

tion background.  As PTA, it is our avo-

cation to help each family of every stu-

dent prepare for the future ahead.  We are, 

as Dr. Hill says, the ñgatekeepers of infor-

mation.ò  It is our mandate as PTA to 

speak for every child with a single voice.  

In our role as parent and volunteer lead-

ers, we need to partner closely with our 

schools and districts to help ensure that 

all parents know how to help their child 

move forward in their academic career. 
 

Therefore, parent education, which is yet 

another level of parent involvement, is 

also a benchmark in student preparedness, 

and PTA should be assisting in that en-

deavor.  If your school district does not 

host parent information nights on how to 

crossover successfully from elementary to 

middle school, or what to expect as your 

child increases his or her academic bur-

den in sixth through eighth grade, how to 

properly read a transcript, or what ña 

through gò academic graduation require-

ments are, etc., now is the time to put 

together an information night at your lo-

cal school site.  Work with your school 

site administrations and districts to get the 

word out.  Do not rely on your student to 

be the messengerðinform yourselves and 

your fellow parents, and give everyone in 

the community the chance to assist every 

child to reach their scholastic goals. 

There is a powerful agenda within PTA, 

and the first bullet point should be the 

welfare of all children in their academic 

endeavors.  Middle school and high 

school can be troubling, difficult years to 

navigate, but with the right tools and the 

information well in-hand, parents can 

ease the tensions brought on by high ex-

pectations.  This has the added benefit for 

teachers, administrators and counselors 

who will see a marked increase in student 

success and goal attainment, as parents 

have the knowledge to help their children 

advance apace in this competitive colle-

giate environment. 

 
Jennifer Zaheer  
of Education/Parent  

Involvement 

Vice President  

Forwarding membership per capita dues 

is an ongoing responsibility of unit and 

council PTA treasurers that should be 

done monthly.  Remittance of dues is 

important as it (1) helps to provide a 

greater voice based on the sheer number 

of members when the PTA advocates at 

the state and national levels of govern-

ment; (2) provides membership benefits 

to members who have been reported, be 

sure the membership chairman or vice 

president updates OMDR when someone 

joins; (3) keeps annual membership dues 

to the National and State PTA level low if 

all membership dues are forwarded timely 

manner; and (4) is mandated by PTAôs 

bylaws. 
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CONGRATULATIONS!  

and treasurer.  A unit with a small mem-

bership may reduce the number of mem-

bers on its executive board by following 

California State PTA procedures for 

amending the bylaws. 

Executive board meetings and minutes 

are confidential and attendance is limited 

to those individuals specifically listed in 

the bylaws. The president may grant a 

courtesy seat to a guest for the purpose of 

bringing information to be shared with 

the group.  Guests do not participate in 

discussion or voting and should leave the 

meeting after the information is relayed. 

A summary of actions taken by the execu-

tive board must be reported to the asso-

ciation at the next association meeting 

and usually requires further approval or 

ratification by the association.  Actions 

requiring association approval are stated 

in the bylaws. 

See the PTA bylaws and the California 

State PTA Toolkit for more information. 

 

Sue King  
Leadership Services Team 

 

1 Bylaws for local PTA/PTSA units, re-

vised 2009, Article VII, sec. 1, page 13 

mitted to take any action at a meeting, a 

written notice of the meeting shall be 

given, not less than 10 days nor more than 

90 days before the date of the meeting, to 

each member, who, on the recorded date 

for the notice of the meeting, is entitled to 

vote at such meeting.ò1  The written notice 

must include the date, time, location and 

proposed business to be considered at the 

meeting.  Written notice for the proposed 

bylaw amendments and election of offi-

cers must be given at least thirty (30) 

days in advance. 

Executive Board - The executive board 

meets monthly as specified in the bylaws 

and standing rules.  The executive board 

should meet no less than two weeks prior 

to each association meeting so that mem-

bers receive advance written notice ac-

cording to the bylaws of all recommenda-

tions to be considered at the association 

meeting.  None of its acts shall conflict 

with action taken by the association. 

Unit bylaws specify members of the ex-

ecutive board and include: 

officers of the association; 

chairmen of standing committees; 

school principal or representative(s); 

faculty representatives; and 

student representative(s). 

Each association is required to include 

certain positions ï the president, secretary 

Association Meetings -Board Meetings ~ Whatõs The Difference? 
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 Associations Meetings - The officers and 

chairmen of a PTA have the responsibil-

ity to plan the PTA meetings and pro-

grams and to oversee the operations of the 

organization.  See your bylaws for the 

months and day in the month association 

meeting are required. 

The PTA membership is the only group 

with authority to: 

elect the nominating committee; 

elect officers; 

approve/ratify all PTA expenditures; 

approve all contracts for PTA pro-

grams, events and projects; 

adopt the budget; 

adopt the audit reports; 

authorize an individual to represent 

the PTA; 

authorize a position to be taken on an 

issue after a study; and 

elect convention delegates. 

Many of these actions take place at the 

first meeting of the association in the fall; 

while others occur later in the school 

year.  All members, parents and commu-

nity members are encouraged to attend 

association meetings.  Creating an inter-

esting, educational and entertaining pro-

gram can boost attendance at these meet-

ings. 

ñWhenever members are required or per-

 

Six local high school seniors have received $500 High School Seniors Scholarships from the California State PTA.  These were 

announced at the California State PTA March Board of Managers meeting.  The recipients are: 

  

Danielle Balderas     Grossmont High School      Foothills Secondary Council 

Amanda Duarte         Granite Hills High School     Foothills Secondary Council 

Wade Colburn         Fallbrook Union High School     Out of Council 

Katherine Holiday     Poway High School             Palomar Council 

Samantha Mullett     Rancho Bernardo High School    Palomar Council 

Eileen Shi             Westview High School                 Palomar Council 

  

The due date for the 2011 application is February 1 to the California State PTA office in Sacramento.  Please advertise this program 

early in the year to allow seniors the opportunity to complete and submit.  Let counselors at the school know these are available, so 

they can spread the word! 

  

Congratulations to the Ninth District PTA winners! 



 

 

Outstanding Unit and Council Website 

Awards  

Tierra Bonita Elementary PTA    
Palomar Council of PTAs 

Twin Peaks Middle School PTSA  
Palomar Council of PTAs 

Mission Vista High PTSA  
Del Norte Council of PTAs 

San Diego Unified Council of PTAs 

  

Outstanding Unit and Council Program 

& Directory Awards 

Lindo Park Elementary PTA  
Lakeside Council of PTAs 

Meadowbrook Middle School PTSA 

Palomar Council of PTAs 

Westview PTSA  
Palomar Council of PTAs 

Lakeside Council of PTAs 

  

Outstanding Unit and Council Newslet-

ter Awards 

Pacific Rim Elementary PTA The Peli-

can Brief  

North Coastal Council of PTAs 

Tierra del Sol Middle School PTSA 

Tierra del Sol Tribune 

Lakeside Council of PTAs 

Ninth District PTA Awards Celebration Recipients  

ated on a board.  A chairmanship implies 

real work or job responsibility and creates 

a sense of belonging. 

Most members who have questions about 

closed meetings are genuinely concerned 

about making everyone feel welcome and 

included.  Instead of opening meetings to 

random guests, it is better to create chair-

manships for those who are really inter-

ested in participating.  In the long run, 

expanding the board in this meaningful 

way will do more to develop leadership 

for the future. 
 

Sue King  
Leadership Services Team 

 

courtesy seats may not vote nor may they 

make motions or debate.  With these re-

strictions it is easy to see why an open 

invitation may only serve to further the 

perception of a clique, and not create the 

expanded open feeling one would hope to 

obtain from opening the meeting in the 

first place. 

Executive board meetings are close meet-

ings so that the elected and appointed 

officers and chairmen can meet, share 

ideas, discuss problems and work out the 

sometimes tedious details of a project.  

There may be times that sensitive issues 

are discussed and forthright evaluations 

must be made.  Closed meetings protect 

the boardôs ability to discuss these issues 

in confidence. 

For members who indicate an interest in 

attending meetings of the executive 

board, a chairmanship can usually be cre-

Open or Closed Meetings -PTAs and the Brown Act  
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Poway High PTSA Titan Times  

Palomar Council of PTAs 

La Jolla High PTA LJHS PTA Newslet-

ter  

San Diego Unified Council of PTAs 

  

Unit Membership Awards 

Breeze Hill Elementary PTA  
Del Norte Council of PTAs 

Oak Valley Middle School PTSA  
Palomar Council of PTAs 

Arroyo Vista Charter Elementary PTA  

Chula Vista Council of PTAs 

Carmel Valley Middle School PTSA 

North Coastal Council of PTAs 

Earl Warren PTA   
North Coastal Council of PTAs 

Riverview Elementary PTA  
Lakeside Council of PTAs 

Phoebe A. Hearst Elementary PTA 
San Diego Unified Council of PTAs 

Cajon Park Elementary PTSA  
Tierra del Sol Council of PTAs 

Torrey Hills Elementary PTA   
North Coastal Council of PTAs 

Loma Elementary PTA  
Mt. Helix Council of PTAs 

Palm Middle School PTSA 

Lemon Grove Council of PTAs 

Mendoza PTA  
South Bay Council of PTAs 

Lindbergh-Schweitzer Elementary PTA  

San Diego Unified Council of PTAs 

 

Thank you  ñ  

You Take the Cake!  

 

 

The law which guarantees the publicôs 

right to attend and participate in meetings 

of local legislative bodies is the Ralph M. 

Brown Act.  As a private, non-profit 

member organization, PTAs are not gov-

erned by the Brown Act. 

Association meetings are open meeting 

for all members to attend.  At association 

meetings, recommendations from the ex-

ecutive board are taken to the association 

for consideration and action.  These rec-

ommendations include adoption of the 

budget, expenditures, programs and fund-

raisers. 

Executive board meetings include offi-

cers; both elected and appointed, all ap-

pointed chairmen, the school principal 

and teacher representative(s).  The presi-

dent may grant courtesy seats to those 

who have information to present to the 

board.  Those who have been granted 



 

 

 

 

Bullying  
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Each day hundreds of thousands of chil-

dren dread going to school and facing the 

taunts, jeers, and humiliation wrought by 

bullies. When we think of bullying, the 

easily identifiable physical and verbal 

harassment comes to mind, including 

teasing, taunting, threatening, and hitting. 

Relational bullying is more difficult for 

adults to observe and identify. Children 

who bully through relational means so-

cially isolate their victims by intentionally 

excluding them or spreading rumors 

about them. Bullying, then, refers to 

physical or psychological intimidation 

that occurs repeatedly, is intended to in-

flict injury or discomfort on the victim, 

and creates an ongoing pattern of harass-

ment and abuse. 

The child who bullies typically is bigger, 

older, stronger, or more popular than the 

victim of bullying, and his or her intent is 

to exert power over the victim. For exam-

ple, girls who bully through exclusion and 

other forms of relational aggression tend 

to have more social power than their vic-

tims. The bully is aware that his or her 

behavior causes distress, the bully enjoys 

the victim's reaction, and the bullying 

continues and escalates. Bullies hurt oth-

ers in order to feel strong and powerful at 

a given moment.  

It's very difficult for most parents to de-

termine whether their children engage in 

bullying behaviors because most bullying 

occurs out of parents' sight.  

Your role, as parent or teacher, is to help 

children establish more mature and 

healthy ways of relating with others, 

thereby ensuring that they will grow into 

caring and adaptive adults.  

Bullying is not a normal part of growing 

up. Victims of bullying suffer psychologi-

cal and sometimes physical scars that last 

a lifetime. Victims report greater fear and 

anxiety, feel less accepted, suffer from 

more health problems, and score lower on 

measures of academic achievement and 

self-esteem than students who are not 

bullied. Victims often turn their anger 

inward, which may lead to depression, 

anxiety, and even suicide. Bullying  is 

also linked with violence, as the fatal 

school shootings in Littleton, Colorado, 

and Jonesborough, Arkansas, have illus-

trated.  

Individuals who are bullies fail to learn 

how to cope, manage their emotions, and 

communicate effectivelyðskills vital to 

success in the adult world. Without inter-

vention, bullies suffer stunted emotional 

growth and fail to develop empathy. 

Since bullies are accustomed to achieving 

their immediate goals by pushing others 

around, they don't learn how to have 

genuine relationships with other people.  

Bullies who don't learn other ways of 

getting what they want develop into adult 

bullies who are more likely to experience 

criminal troubles, be abusive toward their 

spouses, and have more aggressive chil-

dren, perhaps continuing the cycle of bul-

lying into the next generation.  

Ending bullying: What works   The 

most effective way of addressing bullying 

is through comprehensive school-wide 

programs. School-wide programs devel-

oped collaboratively between school ad-

ministration and personnel, students, par-

ents, and community members, seek to 

change the school's culture to emphasize 

respect and eliminate bullying. What has 

been shown to work in preventing and 

ending bullying?  

Increased awareness, understanding, and 

knowledge about bullying on the part of 

school staff, parents, and students:  

Involvement of the wider commu-

nity, including parents and service 

providers  

Integration of bullying-related con-

tent into the curriculum in ways that 

are appropriate to each grade level 

Increased supervision and monitoring 

of students to observe and intervene 

in bullying situations  

Involvement of students  

Encouragement of students to seek 

help when victimized or witnessing 

victimization  

A plan to deal with instances of bul-

lying  

Class and school rules and policies 

regarding bullying and appropriate 

social behavior  

Promotion of personal and social 

competencies (e.g., assertiveness, 

anger management, self-confidence, 

and emotional management skills)  

A school-wide community of respect 

in which every student is valued  

Collaboration between parents, edu-

cators, service providers, and stu-

dents to reinforce messages and skills 

across settings (e.g., home, school, 

community)  

Serious commitment to implement-

ing the program on the part of admin-

istrators and school staff. 

Tara L. Kuther, Ph.D., associate professor 

of psychology at Western Connecticut 

State University, is the author of Gimme 

Your Lunch Money: A Guide to Bullies 

and Bullying (Parent's Guide Press, 

2003).  

Bullying  - Strategies to Protect Your 

Children  

Even with cooperative school officials, 

parents remain on the front line pro-

tecting their children. Below are some 

strategies parents can implement:  

Learn about the new technologies. If 

you are unfamiliar with the Internet, now 

is the time to start surfing the Web. Learn 

the many ways that children can bully 

electronically, through IMs, e-mails, 

blogs (Web logs that are online diaries), 

and videos that are downloaded from 

camcorders or picture phones. 

Talk about values. The technology may 

have changed, but kindness and decency 

should still be top priorities for everyone. 

Guard passwords. A bully can use an-

other child's screen name to send out of-

fensive e-mails. Tell your child not to 

share passwords with friends and to 

change passwords frequently. 

Talk to your child  if you believe he is 

the victim of a bully. Oftentimes a child 

being tormented by a cyber bully will be 

too embarrassed to tell a parent or 

teacher. Make sure your child knows he's 

not to blame for being targeted and that 

he should report any incident to you or an 

adult at school. 

Keep copies. Having documentation of 

the cyber-bullying will strengthen your 

case if you need to report it to school or 

other authorities. You should not delete 

the original e-mail, even after you have 

Continued p.7 



 

 

Thank you for allowing me the opportu-

nity to speak with you today. My name is 

Michelle Huffaker and I am a PTSA 

president and mother of three children in 

the San Diego Unified School District. 

The cuts that San Diego Unified has ex-

perienced these past two years have been 

extremely painful. The state has deferred 

approximately $220M in funding to our 

district alone. 

I was PTSA president at the middle 

school level two years ago when we first 

started seeing the effects of the budget on 

our kids. Our library was closed. We lost 

a viceȤprincipal position, leaving one 

viceȤprincipal for 1350 kids. The supply 

cupboard was empty. Summer school 

spots were limited. Our school nurse's 

hours were reducedé again. Morale was 

so low, we hosted teacher breakfasts once 

a month to remind the teachers that at 

least WE value the job they do. 

At the elementary school, weeds got two 

feet high before they were mowed. Our 

library was closed. KȤ3 class size in-

creased from 20:1 to 24:1. After he re-

ceived our initial budget from the district 

last year, our principal didn't even have 

enough money to open the doors. And 

this is a school that is consistently one of 

the top performing schools in the district. 

We are a shining example of what is right 

about educationé extremely involved 

parents, enthusiastic teachers, great kids 

and an incredible principal. 

I first became really involved in the legis-

lative aspect of PTA back in November. 

This was the third year in a row that I've 

received the same old tired emails. Go to 

the school board meeting and fight for 

GATE! Go to the school board meeting 

Budget Testimony to the California Legislature by a local PTA Parent  

ture to parent, teacher, and student 

groups across the United States. 

For more information or to read the com-

plete articles visit http://www.pta.org/

bullying.asp. 

Rebecca Hernandez  
Community Concerns Vice President 

Adapted from www.pta.org 

printed it out. There may be something in 

the original [e-mail] header that would 

lead to the source. 

Lobby your school. Even if cyber bully-

ing happens outside of school, the reper-

cussions spill over into the classroom. 

Computer etiquette should be on your 

school's agenda. 

Bullying   continued from p. 6 
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and fight for music! Fight for the Learn-

ing Center! Fight for High School Athlet-

ics! Well, what if I didn't want to pick just 

one? What if I wanted them all? What if I 

think they're all inextricable components 

of a quality education for my kids? 

That's when I realized, "we have to stop 

fighting each other!" We're putting 

bandȤaids on the problem when the pa-

tient is losing limbs. 

On top of all that we've already endured, 

with the Governor's current proposed 

budget, San Diego Unified will still have 

to cut the school year by 5 days. Busing, 

our cultural and diversity program, and 

summer school will be further reduced. 

And two to three hundred of our brightest 

new probationary teachers received pink 

slips, demoralizing them and leaving 

them to wonder if they can stand another 

year in California's public school system. 

At what point do we say enough? 

Speaking as a parent, a volunteer and 

voice of the nearly 1 million members of 

the California PTA, we say Enough! This 

is what we want: 

Stop proposing cuts that hurt kids. 

That means not just to KȤ12 educa-

tion, but to programs that keep kids 

healthy. We don't want kids missing 

school because they're sick or hungry 

or have untreated dental or mental 

health problems. 

Stop convoluting the budget with 

gimmickry. Don't tell us you're not 

cutting education, but try to swap a 

sales tax for an excise tax so revenue 

won't have to go into the General 

Fund. 

Stress the Internet's impact. An e-mail 

sent to one child can be forwarded to hun-

dreds. Old e-mails and IMs may resurface 

and get even a well-meaning child in 

trouble. Encourage your child to think 

before clicking. 

Charlene Giannetti and Margaret Saga-

rese are coauthors of several books for 

parents of young adolescents.  They lec-

Uphold Prop 98, as the voters of this 

state intended. 

For the May revise, don't add a dime 

to the cuts to education, but instead, 

take the $2.4B in cuts to education 

out of the budget and start paying 

back our school districts. 

And most importantly, create a stable 

revenue stream that allows our school 

districts to function year in and year 

out, without the threat of California's 

boom and bust cycles. 

Educating our children is not just our 

duty, it is our fiscal responsibility. Who 

among California's 9 million kids are to-

morrow's leaders, CEO's, and innovators? 

Do our future leaders hail from the halls 

of the California public education or do 

we need to import them from other states? 

I know yours is a difficult job and respect 

your service to our state in creating a 

budget that serves the needs of the most 

people. However, my kidsé our kids 

deserve a quality education. And our 

state deserves no less than a well edu-

cated pool of workers and leaders for to-

morrow. Thank you. 

Michelle Huffaker  

http://www.pta.org/bullying.asp
http://www.pta.org/bullying.asp
http://www.pta.org


 

 

Responsibilities of a Secretary  

Keep an accurate record of each 

meeting. 

Keep an up-to-date list of all PTA 

members. 

Keep original version of the current 

bylaws with amendments properly 

entered. 

Keep a record of all committees and 

their members. 

Provide a list of pending and poten-

tial business for the president or 

chairman before the meeting. 

Handle correspondence (unless there 

is a corresponding secretary). 

Notify members of meetings. 

Other duties as assigned by the presi-

dent or organization. 

Keep all materials, contracts, mo-

tions, etc., until the end of the term. 

At transition meeting review materi-

als with the incoming secretary, ex-

plain use or discard if no longer 

needed. 

Karen Keene  
Secretary 

Source: California State PTA website 

tion. Minutes of association meetings 

should be posted at general meetings or 

copies may be made available to those 

attending the association meeting. At a 

minimum, hard copies of the minutes 

must be given to the president and treas-

urer. The auditor will need minutes while 

conducting audits. The secretary keeps all 

master copies of the minutes. 

Who approves the minutes? Minutes are 

approved by the body that created them; 

e.g., the executive board approves execu-

tive board meeting minutes and the asso-

ciation approves association meeting min-

utes. 

How should the minutes be stored? 

Minutes should be placed in a bound 

book. A hard-backed, bound minute book 

In what format should the minutes be 

printed? The format for minutes is some-

what of a unit preference. The primary 

concern is that all action be approved and 

recorded. Minutes may be computer-

generated, typed, or hand written. The 

most commonly used format is a narra-

tive; however, a table or any other form 

that has been agreed upon by the execu-

tive board / membership may be used. 

Who gets a copy of the minutes? Min-

utes of executive board meetings should 

be made available to all executive board 

members. Refer to your unit bylaws to 

determine who is a member of the execu-

tive board. The secretary makes a brief 

report of the executive board meeting for 

the association; however, executive board 

minutes are not provided to the associa-

is available through the California State 

PTA Store or a similar book may be pur-

chased at an office supply store. The mas-

ter copy of the minutes, along with all 

written reports, should be glued into the 

book for permanent storage. As an alter-

native, minutes may be kept together and 

taken to a binding company for binding at 

the end of each term. This method is most 

often used by district and state PTAs, 

which have accumulated a large number 

of pages of minutes during the term. 

Loose leaf or spiral notebooks must not 

be used to store minutes. 

Karen Keene  
Secretary 

Source: California State PTA website 

Handling the Minutes  
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TIPS FOR RECORDING THE MINUTES  

Ἓ Use a bound book for permanent stor-

age. Never use a loose leaf binder as 

pages can be lost. 

Ἓ Number pages in consecutive order. 

Ἓ Keep minutes from all meetings of the 

executive board, executive committee, 

and association in the same minute book. 

Ἓ Record minutes that are brief, yet con-

tain all important information needed to 

check past proceedings. 

Ἓ Record what is done, not what is said. 

Ἓ Do not reflect the secretaryôs personal 
opinion about anything that is said or 

done. 

Ἓ Record the business in the order it hap-

pened. 

Ἓ Write minutes immediately following 

the meeting. 

Ἓ Leave a wide margin in the book to 

allow space for corrections. 

Ἓ Send an advance copy of the minutes 

to the president as soon as they are com-

pleted. 

Ἓ Use motion forms to ensure accurate 

wording of all motions. Motion forms 

may be numbered to keep track of ac-

tions. While taking notes, simply write 

motion # 5, carried or failed. Amend-

ments can be lettered, e.g. # 5a. Refer to 

the motion form for specific wording 

when completing the minutes. 

Ἓ Record all motions except those with-

drawn, all points of order, and appeals. 

Ἓ Record the name of the member who 

introduced the motion and the results of 

the vote, adopted or lost. 

Ἓ Do not record the name of a person 

who offered the second. 

Ἓ Record a ballot vote as follows: num-

ber of eligible votes, number of affirma-

tive votes (ayes), and number of negative 

votes (nos). For an election, include the 

name of the nominees and the number of 

votes each nominee received. A motion to 

destroy the ballots is in order. 

 
Karen Keene  
Secretary 

Source: California State PTA Convention 

Workshop 2003 
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Workshop descriptions and additional information on the Ninth District PTA website www.ninthdistrictpta.org  


