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Wow!  Has it been almost a 

year as president at Ninth Dis-

trict PTA?  I feel we have 

worked hard and are still work-

ing hard putting the final 

touches on Summer Leadership 

Conference! 
 

My question for all council and 

units is, "Have you accom-

plished your goals?"  Have the 

board do a review at the end of 

the term.  If you accomplished 

your goals, "Good for you!"  If 

not, "What can the board 

do more effectively in the next 

term?"  Goals are what drive 

our programs; if your associa-

tion did not set goals for 2009-

2010, do so at the beginning of 

the 2010-2011 term.  Much 

information about setting goals 

can be found in the archives of 

The Communicator located at 

www.capta.org. 
Are you going to be a second 

year president?  If so, encour-

age all officers to get the train-

ing they will need to suc-

ceed.  Summer Leadership 

Conference (SLC) is an excel-

lent opportunity to obtain that 

training!  Councils and dis-

tricts are responsible for train-

ing PTA officers, so the busi-

ness of the organization runs 

smoothly and runs well.  If 

you are a new president, SLC 

has a two-session training that 

will give you the tools to start 

your term off on the right 

foot.  If you are unable to at-

tend, ask your council or the 

district to do intense training 

for your in-coming board, 

whether they are brand-new or 

seasoned officers. 
 

If you are an out-going officer, 

please make sure the transition 

for the in-coming officer is a 

smooth one.  Distribute all 

PTA materials pertaining to 

your office to the new offi-

Tips for the End of a Term  
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Membership Themes 

Another awesome benefit of 

attending California State 

Convention each year?  Get-

ting to hear about the newest 

membership theme!  Among 

the announcements made at 

convention was the California 

State PTA membership theme 

for the coming year:  “PTA – 

Connected for Kids”!   
 

Maybe I’m just a membership 

geek, but this is exciting news!  

It starts the wheels turning and 

the creative juices flowing! 
 

It is never too early to plan 

ahead!  Start now and develop 

a membership theme that 

works for your school.  Choos-

ing just the right theme for 

your PTA can make a big dif-

ference in your membership 

growth for the year. 

Building and growing, climb-

ing and reaching themes are 

always popular.  They encour-

age team growth and attaining a 

goal together! 
 

Ways to illustrate your theme 

and build enthusiasm are limit-

less. The more visible your 

Please join us for a day of training and partnership.  Come to the Summer Leadership Conference on June 5, 2010 at 

USD. Train your new leaders, learn more about PTA and get energized for next year.  

Reservation form on the website 

www.ninthdistrictpta.org 

creation, the better it serves 

as a reminder to families, 

teachers, staff and the com-

munity that PTA supports 

students and their educa-

tion. 
 

PTA – Connected for Kids! 
 

Michele Henry 
Membership Services  

Vice President 
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cer.  Explain the duties and re-

sponsibilities, and be available to 

answer any questions or con-

cerns when asked. 
 

Yes, being a PTA officer is 

work, but at the same time, it is 

rewarding knowing that it 

is work to fulfill the Mission 

Statement of the California State 

PTA:  To positively impact the 

lives of all children and families 

by representing our members 

and empowering and supporting 

them with skills in advocacy, 

leadership, and communica-

tions.  If you keep this in mind at 

all times, it will empower YOU 

to do a great job.  And please -- 

have fun doing it!   

See you all at Summer Leader-

ship Conference on Saturday, 

June 5.  
 

Carolyn Johnson 
President 

http://www.capta.org
http://www.ninthdistrictpta.org
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• Letter assigning IRS Employer 

Identification Number (EIN) 

• State and federal tax forms, as 

filed 

Correspondence with state or 

federal agencies 

⁬ Trademark registrations 

10 YEARS 

⁬ Financial statements (year-end) and 

budgets 

⁬ Grant award letters of agreement 

7 YEARS 

⁬ Payment authorization and expense 

Forms (receipts attached) for pay-

ments to vendors or reimbursement 

to officers 

⁬ Cash receipt records 

⁬ Checks (other than those listed for 

permanent retention) 

⁬ Expired contracts and leases 

⁬ Insurance incident reports 

⁬ Invoices 

⁬ Purchase orders 

⁬ Sales records 

 

3 YEARS 

⁬ General correspondence 

⁬ Employee records (post-termination) 

⁬ Employment applications 

1 YEAR 

⁬ Bank reconciliations 

⁬ Correspondence with vendors if non-

contested 

⁬ Duplicate deposit slips 

⁬ Current Bylaws, approved by state 

parliamentarian  

⁬ Standing Rules 

⁬ Certificates of Insurance 

⁬ Inventories of products and materials, 

⁬ updated yearly 

 

Think about getting a file cabinet at your 

school site so that PTA officers don’t 

misplace these items at home or move 

away with them. 

 

Karen Keene 
Secretary 

Source: 

California State PTA, The Communica-

tor, May 2008 

Records Retention Schedule 

California State PTA Recognizes Legacy PTAs 

California State PTA has recently estab-

lished a new program, A Legacy PTA, to 

recognize associations that have achieved 

significant milestones in the number of 

years they have been advocating for chil-

dren as a PTA.  Associations that were 

chartered 50, 60, 70, 75, 80, 90 and 100 

years (or more) ago were recognized at 

the 111th California State PTA Conven-

tion.  During the 6th General Meeting on 

Sunday, May 2, 2010, representatives 

from these associations were invited on 

stage to be recognized.   PTA Associa-

tions will continue to be recognized at 

future conventions as these milestones are 

reached.   Ninth District PTA (which is 93 

years old!) would like to recognize the 

units within our District that have reached 

these milestones.  Congratulations to all 

for your continuing efforts on behalf of 

our children! 

50 years:  Anza Elementary PTA (Cajon 

Valley Council), Granite Hills High 

PTSA (Foothills Secondary Council), 

Palm Middle PTSA (Lemon Grove Coun-

cil), Prospect Avenue Elementary PTA 

(Tierra del Sol Council), Rancho Elemen-

tary PTA (Mt. Helix Council), Sequoia 

Elementary PTA (San Diego Unified 

Council), and Sycamore Canyon Elemen-

tary PTA (Tierra del Sol) 

60 years:  Imperial Beach Elementary 

PTA (South Bay Council), West View 

Elementary PTA (South Bay Council) and 

South Bay Council of PTAs  

70 years:  La Jolla High PTA (San Diego 

Unified Council) 

75 years:  Alpine Elementary School 

PTA (Alpine Council) 

Shawna Straw 

Chairman of Council Presidents 

 

 

It is very important that certain PTA re-

cords be retained. Listed are items that 

must be reviewed on a periodic basis and 

kept in a safe place. Develop a records 

retention policy based on this list. 

PERMANENT STORAGE 

⁬ Annual audit reports 

⁬ Articles of Incorporation 

⁬ Canceled checks, for important trans-

actions (e.g., taxes, contracts) 

⁬ Checks should be filed with papers 

pertaining to the transaction  

⁬ Corporation reports filed with the 

⁬ Secretary of State 

⁬ Legal correspondence 

⁬ Group exemption documents 

⁬ Insurance records: 

• Accident reports 

• Claims 

• Policies 

Ledgers 

⁬ Minutes of executive board, associa-

tion and committees (bound) 

⁬ PTA Charter 

⁬ Tax documents: 

• Exempt status 

• Group exemption 



 

 

The historian assembles the record of 

activities and achievements of the PTA 

and assists the president in preparing the 

Annual Report (Unit Annual Report 

2.3.5a; forms, chapter 9). 

Historian records, like minutes, should be 

kept forever.  

Collection of hours is important to our 

organization for many reasons. Maintain-

ing federal tax exemption is one of the 

most important. An organization granted 

nonprofit charitable status must receive 

one-third of its support from the general 

public. Valuation of service hours ex-

pended in carrying out the purposes for 

which it was formed will positively affect 

the public support ratio of PTA. 

Volunteer hours can be reported in the 

narrative portion of the IRS 990 report 

and can also be placed on your PTA’s 

financial statement. From information 

provided by nonprofit charitable organi-

zations, the IRS publishes a figure, ad-

Historian 

John C Maxwell: The 17th Irrefutable 

Laws of Tea 

  

 "The best leader is the one who has sense 

enough to pick good men to do what he 

wants done, and the self-restraint to keep 

from meddling with them while they do 

it." 

Theodore Roosevelt 

 

―If we cannot end now our differences, at 

least we can help make the world safe for 

diversity.‖   

John F. Kennedy  

 

 

I hope you will be inspired and comforted 

by some of these quotes.  Thank you for 

all you have done for all of our children. 

 Enjoy your summer and keep up the 

great work. 

 

Carol Green 
Leadership Vice President 

 ―It is better to lead from behind and to 

put others in front, especially when you 

celebrate victory when nice things occur. 

You take the front line when there is dan-

ger. Then people will appreciate your 

leadership.‖  

Nelson Mandela  

  

―Leadership is solving problems. The day 

soldiers stop bringing you their problems 

is the day you have stopped leading them. 

They have either lost confidence that you 

can help or concluded you do not care. 

Either case is a failure of leadership.‖  

Colin Powell  

  

―Contrary to the opinion of many people, 

leaders are not born. Leaders are made, 

and they are made by effort and hard 

work.‖ 

Vince Lombardi 

 

―The single biggest way to impact an or-

ganization is to focus on leadership devel-

opment. There is almost no limit to the 

potential of an organization that recruits 

good people, raises them up as leaders 

and continually develops them.‖ 

LEADERSHIP 
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justed annually, that attributes a dollar 

value to volunteer hours donated. This 

enables PTA’s to publish an annual tabu-

lation of the collective value of volunteer 

hours which has been returned as a dona-

tion to local communities and statewide.  

Advertising the value of volunteer hours 

expended by PTA can be a valuable mar-

keting and publicity tool and raises the 

public’s awareness of the organization. 

Frequently, foundation grantors requested 

the number of volunteer hours an organi-

zation expends annually when consider-

ing apportionment of grant funds. The 

volunteer value helps a foundation under-

stand the extent of a group’s parent in-

volvement, support and commitment to 

their own purposes which aids the gran-

tors in determining the amount of assis-

tance to award.     

2.3.13a Unit Annual Report 

It is the responsibility of every PTA unit 

to prepare a Unit Annual Report. The 

historian or President, as designated in the 

bylaws, is responsible for completing the 

Unit Annual Report (mentioned above) 

Keep one copy for your procedure book.  

Advise members to project their volunteer 

hours for planned PTA activities beyond 

the annual Report due date until the end 

of the PTA year. Publicize the hours PTA 

volunteers have provided to the commu-

nity. One example may be to compute the 

hours volunteered by members multiplied 

by an hourly ―wage.‖ Prepare a ―mock‖ 

check and present to your school board or 

city to bring attention to the needs of your 

school and its children.  

For more information on annual report 

tally sheets, contact the Ninth District 

PTA office. 

Javier Montejo 

Historian 

California State PTA Toolkit 2009 

Now is the time for all good PTA leaders 

to finish up their year-end activities and 

turn to the aid of the new leader.  Finish-

ing up the school year with an ending 

party, ceremony or meeting is a great way 

to tie-up loose ends.  I always enjoyed 

turning my program book over to the new 

officer.  It was never perfect, but I hoped 

it would be helpful and useful. 

  

Remember to thank those who have fin-

ished their term and support those about 

to start.  Realize that different leaders will 

do things differently and that’s what 

makes us a rich organization. 

  

Here are some of my favorite quotes 

about leadership from leaders throughout 

history.    

  

―Effective leadership is putting first 

things first. Effective management is dis-

cipline, carrying it out.‖  

Stephen Covey  

  

―I suppose leadership at one time meant 

muscles; but today it means getting along 

with people.‖  

Mohandas Gandhi 
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Money Management for Kids 

A parent’s first step, though, is solidifying 

his own understanding of financial con-

cepts. Barkley says it is fine if parents find 

they don’t understand everything about 

personal finance and must learn alongside 

their kids.  

One crucial concept for kids to understand 

is the difference between needs and 

wants, Barkley says. Lines between the 

two become easily blurred. Barkley sug-

gests having daily conversations with your 

kids on the topic of wants vs. needs. When 

they use the words ―want‖ and ―need‖ 

question them on why they chose that 

word. Challenge them on whether some-

thing truly is a need or a want.  

Barkley advises teaching kids that if you 

are more efficient with your money, then 

you have more money to do fun things. By 

eating at home rather than at a restaurant, 

there might be more money to do some-

thing more fun later.  

Two ideas can help with understanding 

needs and wants, Barkley says: 

Opportunity costs: Children can learn the 

impact of money by examining opportunity 

costs. Show them what they are giving up 

by the choices they make. As an example, 

tell them they have $10 and they can either 

go to a movie, get gas for the car, or eat at 

McDonald’s. Examine their choices and 

the ramifications.   

Concept of scarcity: When you have to 

limit what you buy, needs vs. wants be-

comes terribly important, Barkley says.  

Say, for example, that the child wants a 

$100 pair of shoes. Ask them what they 

would do if they spent $50 on shoes and 

had $50 left over.  Once kids get older, 

actually give them the money to spend.  

―Kids make better choices when money is 

in their hands,‖ Barkley says 

Parents play a vital role in equipping their 

children to make wise decisions with 

money. The teaching process entails con-

cepts like debt and credit as well as 

broader money management tips like the 

difference between luxuries and needs.  

Shane Barkley sees these teaching oppor-

tunities a little differently than most. 

While the monetary concepts are impor-

tant, the author of ―Dad Cents‖ (http://

www.dadcents.com/) explains that money 

management for children really starts 

with teaching them about positive charac-

ter traits.  

―The character we show in how we utilize 

money is same throughout all the rest of 

our life so the cool thing is when you 

teach kids about money, you’re teaching 

them about life,‖ he says. If a man isn’t 

faithful, he says, how long do you think 

he will have a job? If a man isn’t trust-

worthy, how can he be trusted with a 

credit card or a computer?  

Parents can help establish these traits by 

guiding their children in accomplishing 

tasks. When a child performs jobs for 

neighbors, such as mowing the lawn or 

shoveling snow, a parent should check on 

them and help them determine when the 

job is complete and if it has been done 

well, Barkley says. This will help the 

child understand what it takes to be faith-

ful, trustworthy and accountable.  

Teaching character traits applies to other 

aspects of life, including academics, he 

adds. But, for it to work, the teaching 

must be intentional, Barkley says. Parents 

cannot rely on the ―learn by example‖ 

method alone for teaching kids how to 

spend wisely. ―It can’t just be kids watch-

ing. We give as many bad examples as 

good examples,‖ he says.  

Money Management Tools 

―Dad Cents‖ author Shane Barkley says 

the first money management tools kids 

should learn are character traits, which 

also apply to other areas of life such as 

academics: 

Ownership – For kids, understand-

ing their ownership role with money 

plays a role in a how they treat their fam-

ily and others.  

Managing – Managing is the active part 

of ownership.  Give your kids an allow-

ance so they can begin to learn how to 

utilize the money.  

Accountability – Give your kids respon-

sibility with money and hold them ac-

countable.  

Generosity – Your children must learn to 

think of others with their money.  

Faithfulness – Following through with 

what you say you are going to do.  

Discipline – Teach children to resist the 

temptation of quick pleasure versus hard 

work to attain a higher goal.  

Contentment – Teach your children to be 

happy with the material possessions they 

have.  

For more on how to teach your kids to 

manage their money, come to Summer 

Leadership Conference on June 5, 2010, 

and take Class 209 in Session Two: Par-

ent Ed—Raising Financially Responsible 

Children. 

 

Jennifer Zeheer 
Education and Parent Involvement 

Vice President 
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If you have not already done so, please submit your complete rosters for the 2010-2011 year to the Ninth District Office.  

You may use the Ninth District PTA form, or an electronic format (this form and an excel format are on the Ninth District 

website).  Remember to use the HOME addresses for all officers.  We have the school address on file already.  If your PTA 

President does not have or use email, it is OK to enter the email address of someone who will get information to the Presi-

dent, as much information is ONLY sent via email, and we want to be sure all PTA’s have full access to PTA information.  

Submit rosters to the Ninth District Office via email (preferred way - phoebe@sdcoe.net), mail, fax or through your council. 

http://www.dadcents.com/
http://www.dadcents.com/
http://www.dadcents.com/


 

 

Community Concerns 
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As summer months approach parents, 

guardians, and caregivers are reminded of 

the need to remain vigilant as daily rou-

tines change. Our kids need guidance, 

patience and support perhaps in even 

greater measure. 

CURFEW: For those living in the City of 

San Diego, children and teens under the 

age of 18 are responsible for adhering to 

Curfew. ―Curfew hours‖ are from 10:00 

p.m. any evening of the week, until 6:00 

a.m. the following day. 

It is unlawful for any minor to be present 

in any public place or on the premises of 

any establishment within the City of San 

Diego during curfew hour.  

It is unlawful for any parent or guardian 

of a minor knowingly to permit, or by 

insufficient control to allow, the minor to 

be present in any public place or on the 

premises of any establishment within the 

City during curfew hours.  

The ONLY Exceptions to Curfew are: 

Accompanied by the minor’s parent 

or guardian, or by a responsible adult  

On an errand at the direction of the 

minor’s parent or guardian, or the 

responsible adult, without any detour 

or stop  

In a motor vehicle involved in inter-

state travel  

Engaged in an employment activity, 

or going to or returning home from 

an employment activity, without any 

detour or stop  

Involved in an emergency  

On the sidewalk abutting the minor’s 

residence  

Attending an official school, reli-

gious, or other recreational activity 

supervised by adults and sponsored 

by the City of San Diego, a civic or-

ganization, or another similar entity 

that takes responsibility for the minor  

Exercising First Amendment rights 

protected by the United States Con-

stitution  

Emancipated pursuant to law. 

In Unincorporated areas of San Diego 

County Curfew Laws have recently 

changed, establishing an earlier curfew on 

weekdays that prohibits kids younger than 

18 from being out between 10 p.m. and 5 

a.m. on Sunday through Thursday. 

County Curfew exceptions are:  

Involved in an emergency, 

When accompanied by an adult 

 Attending a supervised school, reli-

gious or employment-related activi-

ties. 

The County has retained an 11 p.m. Cur-

few on Fridays and Saturdays.  Curfew 

hours in most North County cities start at 

11 p.m., including Vista, Poway and Es-

condido. Oceanside's curfew starts at 10 

p.m.  To review curfew laws specific to 

your family visit your city website mu-

nicipal code or the County of San Diego.  

Internet / Cell / Social Networking  
Parents also remain involved in and aware 

of the many social networking tools and 

markets that are available to your child or 

teen.  Set parameters and be prepared to 

enforce them with consequences. It is not 

healthy for any of us to remain ―plugged 

in‖ 24 hours a day. Does your teen sleep 

with their cell, do friends and others have 

access to them at all hours of the night? 

Does your teen have access to the internet 

all night long, is the computer in a family 

friendly location or tucked away from 

parental view?  

Consider setting a ―Technology Curfew‖ 

specific to your household.  

Stress – Domestic Violence – Child 

Abuse 

Finally as the Economy remains a strug-

gle for many families and individuals 

throughout California, parents and guardi-

ans are encouraged to remain aware of 

stress levels affecting you and your fam-

ily.  

A recent report from Diego County 

Health and Human Services Agency 

noted an alarming trend in Child Abuse 

over the past 18 months. 

Sadly a disproportionate number of se-

vere child abuse victims were infants, and 

more often the perpetrators were young 

parents or caregivers.  Of note, 45% of 

female abusers and 35 % of male abusers 

were individuals under the age of 22 

years.  

Of  51 cases investigated, 60% involved 

children under 3 months of age.  There 

were 10 deaths, five of these deaths in-

volved infants under the age of 4 months. 

Other children had broken bones, and two 

children suffered dozens of fractures.  

Stressors that can lead to abuse include 

job loss, financial difficulties, multiple 

tasks and multiple children to care for, 

feeling isolated and alone.  

As PTA leaders throughout San Diego, 

we serve very mobile - young population 

in many communities due to our military 

and migratory roots. Are there families in 

your school communities that have lim-

ited family support networks, does your 

PTA reach out to and involve young 

families in parenting classes, parent edu-

cation opportunities? Are you sharing 

support, mental health and other re-

sources through your PTA newsletters 

and websites? 

Child Abuse warning signs include: 

Spouse or partner jealous of a new 

baby in the home 

Spouse or partner exhibiting control-

ling behavior 

History of prior child Welfare Ser-

vices 

Unplanned pregnancy 

Spouse or partner exhibiting violence 

towards adults 

Domestic Violence incidents within 

the past year 

The County of San Diego Child Abuse 

Hotline is available 24 hours a day, seven 

days a week at (858) 560-2191 or toll free 

1-800-344-6000. The social worker who 

answers the call will do an immediate 

assessment. 

 

Rebecca Hernandez 
Community Concerns Vice President 



 

 

PTA and Elections 

 

 

School Board Elections 

Any activity in support of a specific candi-

date by PTA members and organizations is 

prohibited under the PTA’s nonpartisan 

policy.  PTAs are encouraged to host 

School Board Candidate’s Forum prior to 

the November election so community can 

learn more about the candidates and their 

positions on education issues and make 

informed election choices.   

PTA Positions on State and Local 

Propositions  

PTA never endorses candidates, but does 

take positions on issues that affect children 

and youth.  Action on legislation is an inte-

gral part of PTA work.  When the Califor-

nia State PTA takes a position on a state-

wide ballot measure, a statement is issued 

explaining in detail why PTA advocacy is 

needed and the sections of the toolkit that 

provide authority for the position.  Here 

are some common questions related to 

PTA and elections, and excerpts from the 

California State PTA Toolkit that address 

them: 

QUESTION: Can a former PTA 

president or board member endorse a 

candidate? 

from 4.3.3a LEGAL GUIDE-

LINES FOR CAMPAIGN AC-

TIVITY: 

No.  A current or former PTA 

officer/board member must not 

use his/her title or the name of the 

PTA to endorse a candidate even 

for purposes of identification in 

any print, electronic, or website 

candidate literature (e.g., cam-

paign mailer, ballot measure, can-

didate stationery). 

QUESTION: One of our former 

board members is using our email list to 

send out political information (candidate 

endorsements/information on ballot 

measures on which PTA has not taken a 

position.)  Is this allowed?  

from 4.1.3b TELEPHONE AND 

E-MAIL TREES: 

No.  PTA telephone and e-mail 

trees must only be used to share 

adopted PTA positions and must 

never be used in candidate elec-

tions. 

QUESTION: A candidate who is 

running for school board asked to speak 

at our next meeting. Is this allowed? Do 

we have to allow other candidates to 

speak? 

from 1.3.3b CANDIDATES’ 

AND ISSUES FORUMS: 

During the course of a campaign, 

candidates for public office do 

not discuss political or legisla-

tive matters at PTA meetings 

unless appearing at a candidates’ 

forum, where all candidates for 

designated offices have been 

invited to speak. The invitations 

must be sent to all official candi-

dates and must be sent by certi-

fied mail with return receipt re-

quested.  

QUESTION: I’ve been approached 

by a candidate to help with their cam-

paign.  As a PTA leader, am I allowed to 

do this? 

from 1.3.3a A PTA LEADER’S 

ROLE IN ELECTION EN-

DORSEMENTS: 

PTA members are often the indi-

viduals with the most knowledge 

and awareness of their communi-

ties’ needs. Their community 

activities qualify them to take 

leadership roles in election cam-

paigns. However, PTA leaders 

who are considering taking a 

leadership role on behalf of a 

candidate are strongly urged to 

avoid even the appearance that 

their private activities have, in 

any way, the endorsement, ap-

proval, or support of PTA.  Dis-

cretion must be used by the cur-

rent PTA president, because he/

she is the official spokesperson 

for the PTA organization. 

Activities on behalf of any can-

didate must be conducted 

separately and apart from any 

activities of the PTA organiza-

tion.  A current PTA officer/

board member may not use his/

her title or the name of the PTA 

With the June statewide election very 

soon and the November election not far 

behind, many PTA leaders have questions 

about the PTA’s role in elections and 

what activities they can and can’t partici-

pate in.  To protect our tax-exempt status, 

a PTA must comply with the restrictions 

stipulated in sections 1.3.3 (Nonpartisan 

Policy) and 4.3 (Election Campaigns and 

the Role of the PTA) of the  California 

State PTA Toolkit.  A unit or council PTA 

who fails to comply with these restric-

tions will endanger council, district, State 

and National PTA’s nonprofit status with 

the IRS.   

When discussing politics, PTA members 

should use care not to imply the PTA’s 

endorsement of candidates or issues, 

unless the PTA has taken a formal posi-

tion on the issue. While members are free 

to express their personal opinions, the 

California State PTA’s Nonpartisan Pol-

icy states that no PTA entity can support 

or oppose political parties or candidates, 

including those for ―nonpartisan‖ offices 

such as school board or city council.  A 

current or former PTA leader may not use 

his or her title or the name of a PTA to 

endorse a candidate, or a ballot measure 

on which PTA has not taken a position, 

even for purposes of identification.  PTA 

telephone and e-mail lists must only be 

used to share adopted PTA positions and 

must never be used in candidate elections. 

Nothing in PTA bylaws prevents PTA 

members from expressing their personal 

opinions in partisan ways, so long as they 

are clear they are speaking as individuals 

and not as PTA members. 

PTA Members Running for Elected 

Positions 

The California State PTA recognizes that 

PTA members’ experiences within the 

organization often make them well-

qualified to serve their community in 

elected positions, particularly as school 

board members.  PTA’s Nonpartisan Pol-

icy allows PTA officers to serve as 

elected officials, and they may list their 

PTA service as part of their qualifica-

tions.  However, they are prohibited from 

requesting or receiving PTA endorse-

ment.  
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to endorse a ballot measure on 

which PTA has not taken a posi-

tion or candidate even for pur-

poses of identification in any 

print, electronic, or website can-

didate literature (e.g., campaign 

mailer, ballot measure, candidate 

stationery). 

QUESTION:  I’m considering running 

for public office.  Can I do this while 

I’m a PTA leader? Can I list my PTA 

experience in my candidate’s statement?  

If I’m elected, do I have to resign my 

leadership position in the PTA? 

from 1.3.3 Nonpartisan Policy: 

Nothing in the law or in PTA 

bylaws prohibits members as 

individuals from exercising their 

civic responsibilities in personal 

and partisan ways, including 

running for offices themselves.  

from 1.3.3c PTA LEADERS 

SEEKING ELECTION TO 

PUBLIC OFFICE: 

The California State PTA recog-

nizes the fact that the experience 

and interest gained by its mem-

bers through participation in 

PTA activities make them par-

ticularly qualified to serve the 

community as elected officials.   

PTA officers and those members 

who are likely to be recognized 

locally as being active PTA 

spokesmen or leaders, and who 

choose to enter the political or 

legislative arenas in their private 

(i.e., non-PTA) capacities, are 

strongly urged to avoid even the 

appearance that their private 

activities have, in any way, the 

endorsement,  approval, or sup-

port of the PTA. 

PTA leaders who consider public 

office while they serve as PTA 

spokesmen are urged to weigh 

the impact their candidacy, ap-

pointment, or election could 

have on PTA’s tax-exempt 

status. 

Members who choose to seek 

public office may neither request 

nor receive PTA endorsement at 

any time, but may list their PTA 

service as part of their qualifica-

tions.   

Neither government regulations 

nor PTA policy prohibit unit, 

council, district or State PTA 

officers and other leaders from 

serving on commissions or other 

boards active in areas of concern 

to the PTA, provided that such 

membership is not designed to 

support partisan (i.e., any politi-

cal party or any candidate) inter-

ests.  

from 1.3.3d NONPARTISAN 

POLICY AND MEMBERSHIP 

ON SCHOOL BOARDS: 

The California State PTA recog-

nizes the fact that the experiences 

and interest gained by its mem-

bers through participation in PTA 

activities make them particularly 

qualified to serve the community 

as members of local school 

boards of education. 

PTA officers may serve as mem-

bers of school boards as long as 

they do not seek PTA endorse-

ment to support their election. If 

a PTA officer runs for a school 

board, no endorsement by the 

PTA should be given or implied.  

The inclusion of a reference to 

PTA service or honors on a list of 

the candidate’s qualifications for 

office is not considered to be an 

exploitation of PTA membership. 

Any activity in support of any 

specific candidate for a school 

board position on the part of any 

local unit, council, district, or 

state PTA branch is prohibited 

under the nonpartisan policy of 

the National PTA and the Cali-

fornia State PTA. 

QUESTION: I don’t agree with the 

California State PTA’s position on an 

issue.  Am I allowed to express my per-

sonal opinion? 

from 1.3.3 Nonpartisan Policy 

Nothing in the law or in PTA 

bylaws prohibits members as 

individuals from exercising their 

civic responsibilities in personal 

and partisan ways, including run-

ning for offices themselves. 

Policies of the PTA as an organi-

zation are in no way intended to 

infringe on any member’s rights 

as an individual. 

from 4.2.5f POLICY 6 

Any California State PTA action 

on legislation represents the offi-

cial position of the organization 

and shall not be interpreted as 

representing the personal opinion 

or conviction of every individual 

PTA member. 

from 4.2.5f POLICY 7 

A current or former PTA officer/

board member must not use his/

her title, the name of the PTA or 

the trademark of PTA to take 

action in opposition to the offi-

cial California State PTA posi-

tion. 

QUESTION: I joined the PTA to 

enhance my child’s school experience 

and volunteer in the classroom, not to be 

involved in politics.  Why should I pro-

mote the PTA’s position on legislation?   

from 1.3.3 Nonpartisan Policy: 

One of the Purposes of the PTA 

is ―to secure adequate laws for 

the care and protection of chil-

dren and youth.‖  It is by educat-

ing its members — and through 

them, the general public — on 

the impact of issues affecting 

children and youth, that PTAs 

can best influence the course of 

action of those who make policy 

decisions, thereby achieving the 

Purposes of the PTA.  PTA units 

may be involved in legislative 

activities: 

By supporting or opposing local 

issues that affect children or 

services to children in their 

respective communities; and 

By supporting California State 

PTA positions on legislation 

needed to achieve the Pur-

poses of the PTA. 

Adapted from: 

Palomar Council PTA newsletter 4/2010 

Linda Cialeo 

Lorene Joosten 
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Spanish Observer Offer: 

For a FREE subscription to our 
Spanish Observer (one per PTA) 
call the Ninth District PTA 
office at 858.268.8077 

The Ninth District PTA does not 
control and cannot guarantee the 
relevance, timeliness, or accuracy 
of the material provided by other 

agencies or organizations, nor does 
the Ninth District PTA endorse 
other agencies or organizations, 

their views, products or services. 

Calendar  

Meetings 

June 15              Ninth District PTA Board Meeting, 9:30 am, Annex C, SDCOE 
                          Council Presidents Meeting,  immediately following board  
                          meeting, same location 

Due Dates 

Save the Dates 

June 5                Ninth District PTA Summer Leadership Conference  
 

Plan Ahead     

 

Past Due          Unit and council end of fiscal year audits –copy forwarded 
                          through channels 
                          Unit and council adopted annual budgets - copy forwarded 
                          through channels 
                          Unit and council Tax filings—copy forwarded through channels       
                          Mid-Year audits — copies forwarded through channels  
                          Annual Reports— copies forwarded through channels 
                          Unit and Council Officer and Chairman List— copies  
                          forwarded through channels 

Ninth District PTA  
California Congress of PTA, 

Inc. 
 National PTA 

6401 Linda Vista Road,  
Annex A 

San Diego,  
California 92111-7399 

 

Return Services Requested 

Important Numbers 

Ninth District PTA 

Phone.....................858-268-8077 

Fax.........................858-268-8017 

Email....………..phoebe@sdcoe.net 

Website . …… 

www.ninthdistrictpta.org 

Facebook. . . . . Ninth District PTA 

Twitter. . . . . . . . . . . . NinthDPTA 

 

California State PTA 

Phone............…......916-440-1985 

Fax...................…...916-440-1986 

Email.................…info@capta.org 

Website................www.capta.org 

 

National PTA 

Phone.....................312-670-6782 

Fax...................…...312-670-6783 

Email...................…..info@pta.org 

Website..................…www.pta.org 

 

President      Carolyn Johnson 
Comm. VP    Mindy Thomason 
Editor               Judy Williams 
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http://www.capta.org
http://www.pta.org

